Salaries 


TABLE 1 Unweighted Average (Mean) Minisum and Maximum Teacher Grid Salaries By Board Type, Category/Group and 
Nusber of Years to Maximum 


@ Category D @ Category C @ Category 5 

Yra. Elen. Elen. R.C.S.S. Elen, R.C.S.S. 
to Max. Min. Min. Max. Min. Max 
4 13,508 17,945 

( 2)* 
s 12,849 17,931 12,836 16,85] 

( ¢) { 3) 
6 13,136 17,838 12,890 18,390 14,3%3 21,559 

( 7) ( 4) ( 3) 
? 13,420 18,013 13,072 18,729 ous seine 

3) 2 4 
8 14,446 20,565 13,878 gh! peer 21,081 er quale 15,490 24,649 
i (2 7 ¢ 3) 

] 13,790 18,970 14,301 21,378 14,038 21,457 14,984 23,803 15,284 24,132 

(1) ( 6) 3 5) 2) 
Ts] 14,285 21,260 14,293 22,389 15,409 24,471 15,236 24,249 

(3) (2) (4) (7) 
u 14,533 23,861 
( §) 

12 


Average 13,228 18,096 13,144 18,372 14,266 21,250 14,093 21,602 15,124 24,205 15,246 24,223 


@ Category Al/Group 1 @ Category A2/Group 2 


Yrs. Elen. Sec. R.C.S.S. Elen. Sec. R.C.S.S. 

to Mex, Min, Max. Min. Max, Min, Max. Min, = Max. Min, Max. Min. Max. 

9 17,138 27,731 ioe a 
F) 2 

10 17,112 28,192 17,347 29,096 16,638 27,463 18,048 29,959 18,048 30,640 17,559 29,638 
(77) 18 § 8 (28) (3) 

u 16,840 27,964 16,644 28,471 HI) fh 17,569 29,815 uaz as ee ae 
8 ¢ 4 9), 7, 4 

2 17,260 28,128 17,260 30,100 17,494 29,452 18,500 31,340 17,993 29,980 
(1) (2) (3) ( 1) (2) 

13 

Average 17,023 28,064 17,221 29,031 16,815 27,687 17,781 29,770 17,966 30,620 17,623 29,583 


@ Category A3/Group 3 @ Category A4/Group 4 


rs. Elen. . S.5. Elen, Sec. R.C.S.S. 
to Max, Min, Max. Min. Max, Max, Min, Max. Min. Max. Min. Max. 
(la a a ee ee 
9 19,505 825, 20,462 32,399 


20,597 794 20,704 36,385 19,755 35,100 

20,115 “5,283 20,218. 7)5,927 20,058 4,793 

20,454 "5,019 20,856 *hs ong 21,20) he 40 

19,322 "4,700 20,165 95 999 19,695 he 6s 
( 2) { 2) ( 2) 


1 

10 19,693 ee 19,869 34,364 18,520 42,759 
im 2 

uu 9 Pi 9982 19,118 33,582 18,647 hoes 
8 3 

n 19,06] 32,744 19,865 33,999 20,012 34,009 
(4) (4) 3 

a 18,390 32,755 
(2) 

4 


Average 19,232 32,929 19,607 34,028 19,045 32,728 
‘*Nunber of grids 


20,239 35,120 20,555 36,119 20,333 34,885 


1. Salaries have not been weighted by che diatribution of teachers on the grid. 
2. Split grids have been annualized; if the number of years to reach maximum has changed, table reflects greater 


Method of Placement 


TABLE 2 Method of Category Placement-Qualifications 
Evaluation Council of Ontario (QECO) 


QECO Elen. R.C.S.S. 
Programme* No. % No. % 
Qeco 2 7 35.0 - 0.0 
QECO 3 9 45.0 7 87.5 
QECO 3 with $ Qual. - 0.0 - 0.0 
QECO 4 1 5.0 1 12.5 
Qeco2+4 iy Gee - 0.0 
Outlined in 

Agreement 2_10.0 = 0.0 
Agreements 20 100.0 8 100.0 


‘May be supplemented through modifications and/or 
exemptions or may be specific QECO Programme 


TABLE 3 Method of Category Placement-Ontario 
Secondary School Teachers’ Federation (OSSTF) 


osstF Sec. 
Cert. * No. 2 
OSSTF 5 

OSSTF 6 

Not Spec. 

Agreements 20 100.0 


*May be supplemented through modifications and/or 
exemptions 


SS EE 


Allowances 


— 


TABLE 4 Cost-of-Living 


Cost-of-Living Elen. Sec. R.C.S.S. 
Provision No. = No. = No. 
Provision TS S5.0 13 65.0 Saree 
Onty ? 10 3 

~ 1 = 

4 2 = 
Provision not 
in Effect - 0.0 - 0.0 - 0.0 
No Provision 9 45.0 7 35.0 5 62.5 
Agreements 20 100.0 20 100.0 8 100.0 


*adjusteent to salary grid. 


TABLE 5 Master's Degree 


Allowance Elen. Sec. R.C.S.S. 
«) No. % No. & No. 2 


Less than $500 
500-549 
550-599 
600-649 
650-699 
700-749 
750-899 

900 or sore 
No Allow. 


By] ei mararws 
8] 8oSRo8on0 
6] SooD00055 


Agreenents 


_— oe 


Method of Salary Payment 


TABLE 6 Method of Payment of Principals' Salaries 


TABLE 7 Method of Payment of Vice-Principals' Salaries 


Method of Elen, Sec, R.C.S.S. 
Payment No. 2 No, & No. % 
Grid + Allow. 8 40.0 - 0.0 6 75.0 
Criteria: 

Wo Diff. 1 - 1 

Soh. Type/Size 5 = 5 

Sch. Type Size 

and Exp. 2 - = 

Soh. Type Size 

and Qual. — - - 

Sch, Type Size 

Exp. and Qual J = = 
Other - = - 
Sep. Grid 10 50.0 18 90.0 1 12.5 
Criteria: 

Yre. of Exp. ‘ 16 - 

Exp. and Qual. 1 - = 

Sch. Type/Size 

and Exp, 1 2 - 

Soh. Type/Size 

Exp. and Qual. ‘ - 1 
Other = ¢ = 
Teh, & Sep. Grids 2 10.0 - 0.0 1 12.5 
Plat $ Amt. - 0.0 2 10.0 - 0.0 
Agri nce 20 100.0 20 100.0 8 100.0 


Method of Eles. Sec. R.C.S.S. 
Payment No. f No. f Wo. 


Grid + Allow, 17 85.0 1 


ov 
o 
© 
8 
S 


. Type /Size 4 rs 


Sep. Grid 2 10.0 18 90.0 - 0.0 


Teacher and 
Sep. Grids - 0.0 - 0.0 = 0.0 


Flat §$ At. - 0.0 1 5.0 - 0.0 
Not. Spec. - 0.0 - 0.0 - 0.0 


Agreements 20 100.0 20 100.0 8 100.0 


Employee Benefit Plans 


TABLE 8 Board Subsidization of E=ployee Benefit Plans * 


Board 
Subsid. Elen. Sec. R.C.S.S. 
«@ No. = Mo. No. 
a) ORTP 
25, 30 1 5.0 2 10.0 - 0.0 
60 1 5.0 1 5.0 - 0.0 
75 3 15.0 7 35.0 Pes 
80 4 20.0 1 5.0 - 0.0 
85 2 10.0 - 0.0 377.5 
90 2 10.0 3 15.0 1 12.5 
100 7 35.0 6 3.0 3 37.5 
b) Extended Health 
65 1 5.0 1 $5.0 - 0.0 
75 4 20.0 2 10.0 2 25.0 
80 3 15.0 1 $.0 - 0.0 
85 2 10.0 - 0.0 2 25.0 
90 2 10.0 5 25.0 1 32.5 
100 6 30.0 10 50.0 1 12.5 
Flat $ Ast. 1 5.0 - 0.0 - 0.0 
No Plan 1 5.0 1 5.0 2 25.0 
e) Dental 
so - 0.0 1 5.0 - 0.0 
60 1 5.0 1 5.0 - 0.0 
70, 75 5 25.0 5 25.0 3 °37.5 
80, 85 3 15.0 1 5.0 2 25.0 
90 2 10.0 4 20.0 1 12.5 
100 4 20.0 5 25.0 2 25.0 
Flat $ Ant. 2 10.0 - 0.0 - 0.0 
No Plan 3 15.0 3 15.0 - 0.0 
d) Long-Term 
Disability 
0 650.0 6 4.0 4 50.0 
- 0.0 1 5.0 - 0.0 
1 5.0 1 5.0 - 0.0 
ie) 1 5.0 - 0.0 
- 0.0 - 0.0 1 12.5 
1 5.0 2 10.0 - 0.0 
2 10.0 1 5.0 1 12.5 
- 0.0 1 5.0 - 0.0 
5 25.0 7 35.0 2 25.0 
5 25.0 3 15.0 1 12.5 
3 15.0 1 5.0 - 0.0 
2 10.0 1 5.0 2 25.0 
2 10.0 $ 20.0 2 25.0 
7 35.0 10 50.0 3 37.0 
1 5.0 1 5.0 - 0.0 


14 70.0 14 70.0 2 25.0 


Agreenents 20 100.0 20 100.0 8 100.0 


*Plan exists; Board does not contribute towards 
payment of premium. 


Retirement Gratuity 


=. 


TABLE 9 Retirement Gratuity 


Retiresent Elea. Sec. R.C.S.S. 
Gratuity So. & No. = Me. f 


20 100.0 20 100.0 7 87.5 


9 6 3 

2 3 - 

3 2 3 

e 5 2 

F 13 2 

F 

5 

é 

Phasing Out 1 

Other Limitation 2 
No Provision - 0.0 - 0.0 1 12.5 


Agreenents 20 100.0 20 100.0 8 100.0 
*wot mutually exclusive 


— 


Leave Plans 


—————————E SS 


TABLE 10 Cumulative Sick Leave (C.S.L.) 


Elen. Sec. 
C.S.L.* No. No. = 
Provision 20 100.0 18 90.0 
4 3 


No Provision - 0.0 2 10.0 - 0.0 


Agreezents 20 100.0 20 100.0 8 100.0 


*For sick leave purposes. 


TABLE 11 Extended Absence 


Extended Eles. Sec. R.C.S.S. 
Absence Mo. I Bo. wm. f 
Provision 13 65.0 16 80.0 5 62.5 


in. Serv. Req'd: 


‘73.0 4 20.0 3 _37.5 
Agreements 20 100.0 20 100.0 8 100.0 


Leave Plans (cont'd) 


TABLE 12 Sabbatical 


Sabbatical Elen. Sec, R.C.S.S. 
Leave* No. f No. = Mo. & 
Provision 18 90.0 19 95.0 6 75.0 
Nin, Serv. Req'd 
5 ‘ ‘ 2 
& 1 ? 1 
? 10 § 2 
8, 10 2 z - 
Mot Spec. 1 1 1 
Basic Sai (3): 
50, 60 g-4 4 3 2 
66, 70 3 3 = 
7s ? § 2 
80 1 6 1 
100 2 Pi - 
Flat $ Amt. 1 1 - 
S°Serv. Req'd.:~ J : 
2 a 2 - 
3 12 2 3 
& i = - 
Other 2 7 3 
Bot Spec. 2 1 z 
Det. of Maz. No. 
3 of Staff 3 a 
No. of Staff 10 r 3 
Bd. Discretion 2 7 2 
Flat $ Amt. 2 4 - 
No Provision 2 10.0 1 5.0 2 25.0 
Agreements 20 100.0 20 100.0 8 100.0 


Leave Elen. Sec. R.C.S.S. 
Provisions No. Mo, We. = 
a) Maternity* 16 80.0 14 70.0 7 87.5 
Maz. Leave: 

1 Soh, Yr. 2 1 - 

2 Soh, Irs. 1 6 3 

Other 3 ? 4 
b) Adoption 17 85.0 1S 75.0 8 100.0 
c) Paternity 5 25.0 6 30.0 7 87.5 
Agreements 20 100.0 20 100.0 8 100.0 


Long-ters, for 
Br. AfE. Off.* 4 20.0 11 55.0 - 0.0 


for Fed. Bus. 9 45.0 12 60.0 4 50.0 
Negotiations - 0.0 9 45.0 2 2.0 
Agreements 20 100.0 20 100.0 8 100.0 


‘Defined as 6 or more days, 


Working Conditions 


TABLE 15 Clase Size, Pupil-Teacher Ratio (P.T.R.) 


Class Size, Elen. Sec. R.C.S.S. 
P.T.R. No, = Mo. = No. 
a) Class Size 2 10.0 6 3%.0 1 12,5 
Status 

Metdatory 2 2 *: 

Guideline - 4 2 
Spec. No.: 

One I - = 

More than One I q = 

Combination - 2 = 
No Clase Size 18 90.0 14 70.0 ? 87.5 
b) P.T.R. 7 35.0 14 70.0 1 25.0 
Statue: 

Mandatory ? 13 1 

Guideline - z - 
‘Spec. Ho.: 

One 7 sé 1 

More than One = ? - 
No P.T.R. 13° 65.0 6 30.0 7 87.5 
Agreements 20 100.0 20 100.0 8 100.0 


Workload Eles, Sec. R.C.S.8. 
Provisions No. No. = No. 
Teachers 5 25.0 14 70.0 2 25.0 

Inatruct. Load 2 13 s 

Soon-Time Superv.: 

Req'd. 1 . - 

Exempt. . 2 - = 

Both i I 1 

Other Superv.: 

Req'd. 1 1 - 

Exexpt. - = - 

Both - r) - 
Principals 4 20.0 1) 36.0 5 62.5 
Vice-Principals 3 15.0 2 10.0 3 37.5 
Other Positions 

of Resp. 1 5.0 10 50.0 - 0.0 
Agreements 20 100.0 20 100.0 8 100.0 


Table 17 Staff Allocation 


Staff 
Alloca: El 

No, 
Principals 5 25.0 
Vice~Princ, 8 40.0 
Other Pos. 
Of Resp. 1 5.0 
Guide. Teachers 15:0. 
Para-Prof,/ 
Teacher Aides 4 20.0 
Secret'l Ass't. 2 10.0 
Agreements 20 100.0 


Surplus/Redundancy Vacancy/ Transfer 


TABLE 18 Surplus/Redundancy TABLE 19 Vacancy/Transfer 


Surplus/ Elen, Sec. R.C.S.S. Vacancy/ 
Redundancy No. = Mo. No. 2 Transfer Elen. Sec. R.C.S.S. 
Provisions No. & No. % No. 
Provision 17 85.0 20 100.0 8 100.0 
RastowsConiatae™ Vacancy-Teachers 8 40.0 10 50.0 3 37.5 
Seniority: 17 20 8 1 
Conse. Bd. Exp. 13 1 7 
Total Bd. Exp. 1s 17 4 - 1 r, 
Total Exp. 18 19 € 1 
Other 11 33 z Vacancy~Positions 
of Responsibility 8 40.0 12 60.0 4 50.0 
Type of Contract iz 18 5 Advance Int. 
Qualifications 1s 20 a Posting ‘ 1 2 
Effectiveness s 0 4 Sentority 
Board Disoret. 1é 20 8 Considered 4 z 1 
Other 2 2 1 Teacher-Req. 
Accommodation :* Transfer N 55.0 14 70.0 3 37.8 
Priority Transfer 6 19 4 Board-Initiated 
Lin. Displace. s 8 - Transfer 15 75.0 15 75.0 6 75.0 
Unlin. Dieplace. 4 4 - = 5 
Priority Reloc. s 12 = preeia Reto, 7 . 5 
Options in Lieu of 
-4 Creation of 
Layoff: New Positions N 55.0 6 3.05 62.5 
Pers. Supply 4 18 = Teacher /Bd, 
peel : ‘ = Discussion 10 6 4 
raperet “ - igreenente 20 100.0  20100.0 8 100.0 
Spons. Plan - - - a. sr ie 
Leave of Abs. z 7 - 
Def. Salary 6 1s 2 
Red. Teaching 4 FI = Agreement Status 
Optione at Layoff: * 
Spies compacta e °F - TABLE 20 Number and Term of Agreements Included in 
Prio prcercty ? 7 2 this Overview 
15 18 7 
Elen. Sec. R.C.S.S. 
PLE as a = Agreenents M2 Qe a) 
Other options 1 2 - Total Possible 76 «76 76 76 48 48 
No Provision 3 15.0 - 0.0 - 0.0 Incl. in Summary 22 2 23° 20 SIa08 
Agreenents 20 100.0 20100.0 8 100.0 Tera: 
* ot mutually exclusive ket te Le ee 
— Sodiye. of bgt 22 pr) 21 19 2 8 
; et yr. of S-yr. = = = 3 = 
Agreement List dir. of eyr. cas wee 
Srd yr. of S-yr. 1 v2 2 2 - - 
TABLE 21 List of Agreements** Included in the Overview 
by Agreement Code Number (1) Salary grid data (2) All data 
@Elesentary @ Secondary @R.c.s.s. 
001 026* 078 129* 155 
002 018 040 053 . 079 7 192 
015 041 « 05¢* 08 092 144" 181 
004 055 081 093 145 
017 094 ral 
044 121 
007 «O19 096 197 
123 
009 034 «(047 086 Ww 124 1634 
o10 061 074 112" 138 164 
139 182 
037 i) 190 202 
1284 


eee ee ee eee 
‘Teacher salary grid data only. =6~ 
*#Additions italictzed. 
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ERC to Have New C.E.O. in the Fall 


Robert H. Field has been appointed to a three-year term 
as Chief Executive Officer of the Education Relations 
Commission, commencing November 1, 1981. In announcing 
the appointment, Bryan M. Downie, Chairman of the 
Commission stated, "Robert Field has the key ingredients 
that the Commission feels are essential for the position 
at this time: first, a knowledge and appreciation of the 
adversary system and collective negotiations in Ontario 
Education; second, a familiarity with major institutions, 
personalities and issues in Ontario Education; and third, 
@ proven administrative record. In addition, Bob Field is 
known and highly regarded by those fn teacher and trustee 
institutions in Ontario Education as a man of integrity 
and fair play. The Commission believes he will make an 
excellent Chief Executive Officer.* 


ur. Field has been involved in education for over 3% 
years, beginning his teaching career in 1949. 

he has been Director of Education for the Wiged 
of Education, and currently teaches indus 
at the University of Windsor. 


Negotiations Update 
Settlements: As of June 5, 1981, 71 (35.5%) @ 
Possible 200 sets of negotiations had been conc] ued 
1981-82. Of these, 61 are a result of multi-year ag! 
ments negotiated in previous rounds of bargaining, five 
are multi-year agreements commencing September 1981, and 
the remaining five are for one year. Information on 
salaries is available for 54 of these settlements (Table 
1) and other terms and conditions of employment for 48 
Of these situations (Tables 2 to 19). 


Average annualized on-grid salaries (weighted by the 
January 198) grid distributions), excluding increment 
and cost of living (COL) payments, have increased over 
1980-81 by the following percentage and dollar amounts: 


* 


1981-82 COL No COL All 
{N= 54)* Provis fon Provision reements 
Elem. 7.7% ($1,875 9.1% ($2,272) 8.5% ($2,087) 
Sec. 9.5% ($2,283) 8.8% ($2,688) 9.3% ($2,791) 
R.C.S.S. 9.2% ($2,178) 9.8% ($2,336) 9.5% ($2,259) 


*Only 2nd or 3rd year of multi-year agreements available. 


Mediation: Mediators have been appointed to Central 
Algoma, Lennox and Addington, Northumberland and 
Newcastle, North York, Peel, Renfrew, Sudbury and 
York County Secondary and to Durham and Nipissing 
R.C.S.S. (North York Secondary has since settled.) 


Fact Finding: Graeme McKechnie has been appointed as 
Fact Finder in Sudbury Secondary. The appointment, 
effective June 2nd, is the first for 198]-82. 


Situations Outstanding for 1980-81 


Only one situation in the province remains unsettled for 
1980-81: Leeds and Grenville County Secondary teachers, 
after voting 89% to reject the last offer of the Board 
and 80% to strike, commenced a full withdrawal of 
services on May 7, 1981. Rick Jackson {s mediating the 
dispute. Essex R.C.S.S. teachers ended a nine-day full 
withdrawal of services on April 2, 1981, with 97% 
ratification of a two-year settlement, 1980-82. 


The Education Relations 
Inquiries concerning this Commission, 
publication or any 


111 Avenue Road, 

Suite 400, 

Toronto, Ontario 

MSR 308 (416) 922-7679 


Commission activities 
should be addressed to: 


v Education Relations Commission 


JUL = 5 Were 


: Government 
Publications 
Collective Bargaining 
between School Boards 
and Teachers, 1981-82 


June 1981 


Publications Available 
4) Included in this mailing: 
© 1980-81 Individual Swmariea: 6th Update 
© 1981-82 Individual Sewaries: ind Update 
b) Available on request: 
© Clause File $18: Vacancy and Transfer Provisions, 
1960-81 
© Clause File #17: Disotplinzry Procedures and 
Other Provistone Affecting Exployment Seourity: 
Teacher Evaluation, Just Cause, Withhotding of 
Increment and Accese to Personnel Records, 
1980-81 


© Monograph $21: Insured Benefit Plane and 
Retirement Gratid ties, 1980-81 


dsion (reported in OLRS Decisions, 
Ontario Labour Relations Board found 
& have remedial authority to rectify an 
Gefeach of the duty of fair representation, which 
ed by a secondary schoo] teacher against the 
t Ste. Marie District of OSSTF. In dismissing the 
teacher's application under Section 79 of the OLRA, 
the OLRB noted: a) that The School Boards and Teachers 
Collective Negotiations Act, 1975, does not contain a 
“fair representation” clause, similar to Section 60 of 
the Ontario Labour Relations Act; and b) Section 2(f) 
of the OLRA states: "This Act does not apply to a 
teacher as defined in The School Boards and Teachers 
Collective Negotiations Act, 1975, except as provided 
in the Act." (The Report of the Matthews Commission. 
includes a recommendation for the inclusfon of a fair 
representation clause in The Act.) 


that dig 
y 
UG 


Training Workshop Held for 


Fact Finders and Mediators 

A four-day training workshop for potential fact finders 
and experienced fact finders and mediators was held in 
Toronto, May 27-30, 1981. Overall, some 60 neutrals 
attended the sessions, which included: a simulated 

fact finding hearing; role plays on mediation situations; 
feedback from provincial teacher and trustee representa- 
tives on the fact finding process; a presentation on the 
state of the economy by Dr. Wendy Dobson, Executive 
Director of the C.D. Howe Institute; and a viewing of 
the film, An Inside Look at Collective Bargaining, 
introduced by {ts developer and producer, John Famer 
a noted labour relations expert and former medfator with 
ae Federal Mediation and Concilation Service, Washington 


Notes 


* The following correction should be made to Teacher 
Placement, 1281: Bruce County Secondary Total FTE 
Teachers is reported as 223, not 219. 


© The Commission has filed in its library, the following 
interest arbitration awards: 


Peel Elementary - (Teplitsky) 
Kirkland Lake Secondary - (Burkett) 
Norfolk Secondary - (McKechte) 


*® Additional copies of the French version of the 
Commission's revised Policies and Proeedicws Manual 
are now available on request. 
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